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I. Removal from Payroll 

a. Resignations 

1. Shelby Boothman, 1.0 Secretary to the Assistant Principals at Henderson HS, 
effective 2/11/21. 

    2.  Maurice Hill, Custodian at East HS, effective 2/23/21. 

3. Brianna McCabe, 1.0 LTS at District, effective 1/29/21. 

    4. Christy Rutherford, Business & Marketing Education Teacher at East HS, effective 
TBD. 

  

b. Retirements 

    1. Christine Bland, Gifted Teacher at East HS, effective end of the 2020-2021 school 
year. 16 years of service.  

    2. Joan DiSalvatore, Paraprofessional at Glen Acres ES, effective 6/30/21.  21 years of 
service. 

3. Jane Halligan, English Teacher at Peirce MS, effective end of the 2020-2021 school 
year. 16 years of service. 

4. Deborah Krupa, Special Education Teacher at East Bradford ES, effective 4/5/21.  
12 years of service. 

 

c. Deceased 

    1. Joan Osborne, Accounting Technician at Spellman Education Center, passed away 
on 2/17/21.  She served 37 years in the District.  Joan will be greatly missed. 

 
II. Additions to Payroll 

a. Professional Staff: Contract 

1. John Dodson 

 Placement 1.0 Grade 4 Teacher at Exton ES, Temporary Professional Employee 
(Non-Tenured), effective TBD, Level 1, Step 2, $49,400. 

 Education Bachelor of Science from Shippensburg University 2014-2018 

 Experience Building Sub at West Chester Area School District with Kelly 
Education Services 9/2019 - current 

 Certification Instructional I, Elementary K-4, Special Education PreK-8 

 

b. Professional Staff: Long Term Substitute 

1. Jane Bryer 

 Placement 1.0 Grade 1 Teacher at Mary C. Howse ES, Temporary Professional 
Employee (Non-Tenured), effective 1/25/21, Level 1, Step 1, $46,000.  
During Ms. Kane’s leave of absence. 

 Education Bachelor of Science from West Chester University of Pennsylvania 
2016-2020 

 Experience Substitute Teacher with Kelly Services 12/2020-current 

 Certification Instructional I, Grades PK-4 

 

   2. Cassandra Cerullo 

 Placement 1.0 School Counselor at East HS, Temporary Professional Employee 
(Non-Tenured), effective 2/17/21, Level 1, Step 1, $46,000.  During 
Mr. Lindros’ leave of absence. 
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 Education Bachelor of Arts from James Madison University 2012-2016, Master 

of Education from West Chester University of Pennsylvania 2017-
2019 

 Experience School Counselor Long Term Substitute at Great Valley School 
District 8/2019 – current, Substitute Teacher with STS 1/2017-6/2019 

 Certification Educational Specialist I, Elementary & Secondary School Counselor 
PK-12 

 

   3. Rachel Hubbs 

 Placement 1.0 Reading Teacher at Stetson MS, Temporary Professional 
Employee (Non-Tenured), effective 3/1/21, Level 1, Step 1, $46,000.  
During Ms. Whitmire’s Temporary Assignment. 

 Education Bachelor of Arts from Eastern University 2009-2013, Master of 
Science from Saint Joseph’s University 2015-2018 

 Experience Teacher at Collegium Charter School 1/2017 - current 

 Certification Instructional I, English 7-12 

 

   4. Brandon Olmeda 

 Placement 1.0 Music Teacher at .5 Penn Wood ES/.5 Westtown Thornbury ES, 
Temporary Professional Employee (Non-Tenured), effective 3/4/21, 
Level 1, Step 1 $46,000.  During Ms. Elder’s leave of absence. 

 Education Bachelor of Arts in Music from West Chester University of 
Pennsylvania 2016-2020 

 Experience Substitute Teacher at Octorara School District 12/2020 - current 

 Certification Instructional I, Music 

 

   5. Charles Owens 

 Placement 1.0 Science Teacher at Henderson HS, Temporary Professional 
Employee (Non-Tenured), effective 2/4/21, Level 1, Step 1, $46,000.  
During Ms. Foster’s leave of absence. 

 Education Bachelor of Science from Widener University 2008-2012, Certification 
from West Chester University 2017-2019 

 Experience Building Substitute with ESS, New Jersey 8/2020-current 

 Certification Instructional I, Biology, General Science 

 

c. Administrative Staff: Contract - None 

 

d. Support Staff: Non Bargaining - None 

 

e. Support Staff: Contract 

1. Carol Anderson 

 Placement .5 Part-Time Custodian at District, 4 hrs./day, 5 days/week, 260 
days/year, effective 2/16/21, Group 5, Step 1, $18.30. 

    2. Lawrence DelloBuono 

 Placement .5 Part-Time Custodian at District, 4 hrs./day, 5 days/week, 260 
days/year, effective TBD, Group 5, Step 1, $18.30. 

    3. Victor Hernandez 
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 Placement .5 Part-Time Custodian at District, 4 hrs./day, 5 days/week, 260 

days/year, effective TBD, Group 5, Step 1, $18.30. 

    4. Dina Mulhern 

 Placement 1.0 Paraprofessional in Autistic Support Room at Fern Hill ES, 7 
hrs./day, 5 days/week, 182 days/year, effective 2/16/21, Group 1B, 
Step 3, $13.56. 

5. Alijah Munoz 

 Placement 1.0 Special Education Paraprofessional at Exton ES, 7 hrs./day, 5 
days/week, 182 days/year, effective 2/22/21, Group 1 B, Step 3, 
$13.56. 

 

f. Support Staff: Substitute - None 

 
III. Personnel Events 

a. Status Change 

 
Name Type From To 

Effective 
Date 

   1. Kelly 
Cromleigh 

Support Staff 1.0 Attendance 
Secretary at East 
Goshen ES 

1.0 Secretary to the 
Principal at East 
Goshen ES 

2/16/21, 
Group 3, Step 
4, $19.91 

2. Jennifer 
Fitzgibbon 

Professional 1.0 Staff Nurse 
at East HS 

1.0 Certified School 
Nurse at East HS 

2/3/21, Level 
3, Step 5, 
$54,100 

3. Jason 
Moore 

Non-
Bargaining 

1.0 Custodian at 
Glen Acres ES 

1.0 Head Custodian 
at Spellman 
Education Center 

1/22/21, 
$52,964 

 
b. Involuntary Transfer - None 

 
c. Voluntary Transfer - None 

 
IV. Personnel Leave 

a. Sabbatical Leave 

 Name Position Effective Date Ending Date 

1. Elena Castilla 1.0 Gifted Resource Teacher at 
Henderson HS 

8/23/21 1/25/22 

2. Heather 
Cosgrove 

1.0 Art Teacher at Peirce MS 8/23/21 6/16/22 

   3. Jessica 
McKeever 

1.0 Grade 2 Teacher at Exton ES 8/23/21 6/16/22 

  4. Caitlin 
Student 

1.0 Health/Physical Education 
Teacher at Fugett MS 

8/23/21 6/16/22 

 
b. Unpaid Leave 

 Name Position Effective Date Ending Date 

1. Vivian 
Borochaner 

1.0 Paraprofessional at East 
Bradford ES 

2/8/21 2/26/21 
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V. Additional Information 

   1.   Madisyn Aman’s start date was 2/3/21. 

   2. Dr. Kristen Barnello should receive $2,500 for her work in Secondary Cyber Program 
for the month of February. 

   3. Mary Beckert is extending her unpaid leave return date to 3/19/21. 

   4. Delaney Bowes’ start date was 2/8/21. 

   5. Megan Breslin’s start date was 1/28/21. 

   6. Dr. Rebecca Eberly should receive $2,500 for her work in Elementary Cyber Program 
for the month of February, 2021. 

   7. Katie Lasater’s start date was 2/16/21. 

   8. Dawn Mader’s salary should be $140,765, not $140,675 as previously reported. 

   9. Krista McNichol’s start date was 2/17/21. 

 10. Emily Paladino’s start date was 1/29/21. 

 11. KerryLynn Resnick has withdrawn her acceptance of the 1.0 Paraprofessional 
position at Hillsdale ES. 

 12. Nikolette Trofa’s last day will be 2/26/21. 

 13. Morgan Whiteside’s start date was 2/8/21. 

 14. In accordance with the PA State Auditor’s recommendation, the following list of 
drivers, employed by our transportation contractors Krapf’s and On the Go Kids, 
require School Board approval.  The credentials and security clearances for each of 
these drivers has been verified to be in compliance with our transportation carrier 
contracts and have been vetted through the WCASD Transportation Office. 

 
KRAPF’S 

First Name Last Name Driver/Aide 

Rosa Ruiz-Denizard Driver 

Kareen Schofield Driver 

 
ON THE GO KIDS 

First Name Last Name Driver/Aide 

Breannah Cooper Driver 

Severn Green Driver 

George Harris Driver 

Kiona Larios Aide 

Alita Miller Aide 

Alyssa Sammartino Aide 

Tasha Wylie Driver 

Razyia Wylie Aide 

 
VI. Supplemental Contracts 

Last Name 
First 

Name Location Season Step 
% of 

Contract 
Total 

Contract Position Title 

2020-2021 
Additions:        

Bridgehouse Ethan PMS Spring 2 100% $2,835 
Head Boys 
Lacrosse Coach 

Clay Charles HHS Spring 4 100% $1,104 
Spring 
Intramurals 
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Last Name 
First 

Name Location Season Step 
% of 

Contract 
Total 

Contract Position Title 

Enns Katie SMS Spring 1 100% $2,156 
Asst. Girls 
Lacrosse Coach 

Fad Alex EHS Spring 1 100% $3,696 
Asst. Boys 
Track Coach 

Gillard Emily PMS Spring 1 50% $1,078 
Asst. Softball 
Coach 

Kropp Sarah RHS Spring 1 100% $3,696 
Asst. Girls 
Lacrosse Coach 

Martin Madeline PMS Spring 1 50% $1,078 
Asst. Softball 
Coach 

Patterson Emily SMS Spring 1 100% $2,464 
Asst. Track 
Coach 

Pester Gary SMS Spring 2 100% $2,520 
Asst. Track 
Coach 

Phethean Theresa PMS Spring 4 100% $2,944 
Asst. Track 
Coach 

Saunders Rebecca HHS Spring 3 100% $3,888 
Asst. Girls 
Lacrosse Coach 

Scelsa Meredith EHS Spring 5 100% $1,143 
Spring 
Intramurals 

Whiteside Morgan SMS Spring 1 100% $2,772 
Head Girls 
Lacrosse Coach 

Wildermuth Timothy PMS Spring 2 100% $2,205 
Asst. Boys 
Lacrosse Coach 

Yahn Frederick PMS Spring 1 100% $2,156 
Asst. Baseball 
Coach 

        

Removals:        

Chavarria Courtney SMS Spring 2 100% $2,835 
Head Girls 
Lacrosse Coach 

Cherubino Marshall SMS Spring 2 100% $2,205 
Asst. Girls 
Lacrosse Coach 

Egleston Amanda SMS Spring 1 100% $2,464 
Asst. Track 
Coach 

Gilligan Gregory FMS Spring 1 100% $2,772 
Boys Head 
Lacrosse Coach 

Pinder Mitch EHS Spring 1 35% $1,293.60 
Asst. Baseball 
Coach 

Schorn James EHS Spring 4 100% $5,888 
Head Boys 
Lacrosse Coach 

Virgilio Edward EGE Annual 7 100% $3,879 
After School 
Intramurals 

        

Adjustments:        

Pinder Jeffrey EHS Spring 1 100% $3,696 
Asst. Baseball 
Coach 

 


